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Background
Our vision is a thriving and resilient Biosphere that enables well-being for all

Our mission is to 
· advance the scientific understanding of the complex, dynamic interactions of people and nature in the Biosphere, 
· train the next generation of sustainability researchers and leaders
· engage in collaborations with change agents.

Organizational values and practices that define our working culture:
· scientific credibility and depth underpin all our work
· a collaborative, trust-based and creative working culture enables us to achieve impact
· learning, experimentation and reflection are promoted in all our activities
· diversity, inclusion, and care are principles championed across the organization

Our values further align with Magna Charta Universitatum agreement: autonomy, academic freedom, equity and integrity and core values of Stockholm University: openness, innovation and a willingness to cross boundaries. 

Principles for engagement
We are open to cooperate with all organizations that value our science and that are willing to engage in respectful exchange and dialogue aimed to increase learning and stimulate change towards our vision. 

All collaborations need to be compatible with the Stockholm university’s mandate (research, education, interaction with the broader society) and with SU’s policies.

Decisions on partnerships at an organizational level are taken by the leadership and requires that
· there is a researcher employed at the SRC who is willing to be the contact point for the partnership, and who can take responsibility for SRC’s scientific integrity as well as the quality of our contribution
· the partnership contributes clearly to SRC’s vision and mission
· the partnership adds value to the SRC (e.g. competence, funding, networks, arenas) and contributes to a good overall balance in our portfolio of activities (eg between research, education and policy/practice work, and between long-term and short-term commitments)
· the ambition of the partnership is backed with appropriate resources (in terms of time, staff, funding, formal agreements)
· risks with the partnership are assessed and taken into consideration. Such risks include reputational risk for the SRC, if the partner would engage in unethical, inappropriate or illegal behavior, with potential spill-over effects on the SRC, and also the risk that the collaboration with the SRC is used in a way that counteracts the vision of the SRC (e.g. greenwash of extractive activities).
· Partnerships are reviewed on a regular basis and can be terminated by the leadership if the above criteria are not met.
Maintaining scientific integrity
Our scientific integrity is maintained e.g. by raising independent research funding for scientific contributions, and by only engaging in partnerships that do not restrict what, when, how or where we can publish our findings (in scientific journals and other media). We also conduct internal seminars where we reflect on our positionality as researchers in transdisciplinary processes, and learn from each other how to maintain integrity. 

Use of the SRC logo
Beyond academic activities, Stockholm Resilience Centre’s logo may only be used in cases where the centre is an official owner or partner to non-academic projects, programmes, products or events. Decision of official partnerships must be taken in dialogue and agreement with closest manager. Written permission is required.
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